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At C.I. Uniban S.A. (hereinafter Uniban) and its subsidiaries in Colombia and abroad, as 
well as at the Uniban Foundation, we are committed to ensuring the protection, 
respect, and promotion of Human Rights, fostering an inclusive, safe, and ethical 
environment for producers, employees, contractors, and communities within our 
sphere of influence. This contributes to the company’s sustainable development.

The Human Rights Policy serves as a guide establishing the principles of conduct that 
govern the company’s operations and its relationships with stakeholders, ensuring 
compliance with applicable national and international laws and regulations. Uniban 
commits to applying these principles across all its subsidiaries.

Our policy is based on the following frameworks and regulations:

• Colombian legislation and applicable laws in the jurisdictions where we operate.
• The Universal Declaration of Human Rights and the fundamental conventions of the 
International Labour Organization (ILO) ratified by Colombia.
• The ILO Declaration on Fundamental Principles and Rights at Work (1998).
• The United Nations Guiding Principles on Business and Human Rights.
• The United Nations Global Compact.

Additionally, the policy aligns with other company codes and policies, including:

• Sustainability Policy.
• Environmental Policy.
• Due Diligence Policy.
• Occupational Health and Safety Policy.
• Code of Ethics.
• Supplier Code of Conduct.

Uniban acknowledges the State's responsibility to protect Human Rights and its own 
duty to respect and promote them, through joint action between society, businesses, 
and institutions.

We firmly believe that upholding Human Rights and democracy is the best 
environment for our operations. Our commitment to these rights stems not only from 
a legal obligation but also from our ethical principles, as their implementation adds 
value and competitiveness to both the company and society at large.
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Through this policy, Uniban rea�rms its commitment to the principles of the Universal 
Declaration of Human Rights and commits to:

a. Ensuring respect and support for fundamental Human Rights within its sphere of 
influence, with leadership from senior management.

b. Preventing any violations of Human Rights within its operations through 
committees, protocols, and risk management mechanisms.

c. Prohibiting child labor and forced labor, with mechanisms aligned with the ILO’s 
child labor guidelines.

d. Respecting freedom of association and collective bargaining, supported by 
collective agreements and general accords.

e. Preventing discrimination in any form, ensuring equality regardless of gender, 
sexual orientation, nationality, ethnicity, residence, religion, or language.

f. Publicly reporting on the implementation of the Human Rights Policy through the 
annual Sustainability Report.

The Human Rights Policy applies to: 

• All employees and administrators of Uniban.
• Contractors and suppliers, regardless of their geographic location.

Uniban will also promote and require compliance with these principles throughout its 
supply chain and among its business partners.

Principles and Actions

Scope

A. Responsibilities of Uniban and Its Subsidiaries

Uniban is firmly committed to respecting the Human Rights of its employees and the 
communities in which it operates, assigning the Human Resource Management 
Directorate the responsibility to:

• Disseminate and ensure compliance with this policy.
• Channel any reports of non-compliance, ensuring confidentiality and impartiality, 
without retaliation against whistleblowers.

Each subsidiary will adopt the same structure of responsibility within its relevant 
department.

Responsibilities
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Misconduct

B. Responsibilities of Administrators (Directors, Managers, and Supervisors)

The administrators of Uniban and its subsidiaries must:

• Foster a safe and respectful work environment, free from abuse and misconduct.
• Lead by example in ethical conduct, upholding high standards of integrity.
• Ensure that all employees understand and comply with the Human Rights Policy.
• Facilitate participation in Human Rights training programs.
• Address and report any incidents of misconduct, following established procedures.
• Protect employees from retaliation for reporting violations.

Additionally, the Supply Chain Management team and administrators responsible for 
hiring suppliers must:

• Inform suppliers and third parties about the necessity of adhering to this policy.

C. Responsibilities of Uniban Employees

All employees of Uniban and its subsidiaries are responsible for:

• Complying with and upholding the Human Rights Policy.

• Reporting any observed violations.

• Familiarizing themselves with applicable regulations and participating in Human 
Rights training sessions.

Any violation of Human Rights within Uniban and its areas of operation will be 
considered misconduct. Such violations may result in:

• Disciplinary measures for employees involved, including dismissal.

• Early termination of contracts with suppliers or third parties in cases of serious 
violations.

Uniban has established a complaints and claims mechanism through its Ethics Hotline, 
which:

• Identifies, prevents, eliminates, and mitigates negative Human Rights impacts in its 
business activities.

• Detects and addresses emerging issues at an early stage.
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Manuel Antonio Laborde Barriga
President, C.I. Uniban S.A.

This policy was approved by the Board of Directors of C.I. Uniban S.A. in its meeting on 
October 25, 2024.

Policy Approval

Any violation of Human Rights within Uniban and its areas of operation will be 
considered misconduct. Such violations may result in:

• Disciplinary measures for employees involved, including dismissal.

• Early termination of contracts with suppliers or third parties in cases of serious 
violations.

Uniban has established a complaints and claims mechanism through its Ethics Hotline, 
which:

• Identifies, prevents, eliminates, and mitigates negative Human Rights impacts in its 
business activities.

• Detects and addresses emerging issues at an early stage.


